
GOAL ACTION
plan

WILDY IMPORTANT GOAL

POSSIBLE OBSTACLES

HOW TO OVERCOME OBSTACLES

1.

2.

3.
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FROM X TO Y BY?

WHAT ACTIVITIES ARE MOST CONNETED WITH
ACHIEVING THE GOAL??



KEEP A COMPELLING SCOREBOARD

CREATE A CADENCE OF ACCOUNTABILITY

WHAT’S YOUR SCOREBOARD TO MEASURE IF YOU ARE ON TRACK TO ACHIEVING YOUR GOAL?

WHAT IS THE RECURING CYCLE FOR ACCOUNTING FOR PAST PERFORMANCE AND PLAN TO MOVE FORWARD?

The book: The 4 Disciplines of Execution by Mc Chesney et al was used to create this template
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2. What are my core values and how do they align with my current goals?

1. What do I want to be remembered for at the end of my life?

3. What fears or limiting beliefs are holding me back?

QUESTIONS TO CONSIDER?

4. What does my ideal future look like in 5, 10, or 20 years?



6. What steps can I take today to start working toward my long-term vision?

5. What are the key achievements I want to have accomplished by the end of my career?

QUESTIONS TO CONSIDER?

The book: The 7 Habits of Highly Effective People by Stephen Covey et al was used to create this template


